
What can I ask and what can't I?
A  g u i d e  t o  l e g a l   a n d  c o m p l i a n t  i n t e r v i e w  q u e s t i o n s .

C a n  a s k C a n n o t  a s k
A r e  t h e r e  s p e c i f i c  t i m e s  y o u
c a n n o t  w o r k ?
A r e  y o u  l e g a l l y  a l l o w e d  t o
w o r k  i n   t h e  u n i t e d  s t a t e s ?
T h e  h o u r s  o f  t h e
p o s i t i o n   a r e  M o n - Fr i  f r o m  8
t o  5 .  A r e  y o u  a b l e  t o  m e e t
t h o s e  r e q u i r e m e n t s ?
W h a t  t y p e s  o f  c o u r s e s  d i d
y o u  s t u d y  i n  c o l l e g e ?

*  T h e r e  a r e  n o   a c c e p t a b l e
q u e s t i o n s  r e g a r d i n g  g e n d e r ,
s e x u a l  o r i e n t a t i o n ,  r e l i g i o u s
a f f i l i a t i o n ,  e t c .

Position descriptions help us to determine what skills and qualifications are
necessary to be the most qualified individual for the job.  The guiding principle
when asking an applicant a question is, can you (as the interviewer)
demonstrate a job-related necessity for asking the question?   

The interviewer should stay focused on the job and its requirements; not any
preconceived assumptions about what the applicant can or cannot do. During
the interview process, it is unlawful to ask any questions directly or indirectly
about a candidate's age, disability, gender, gender identity, marital status,
national or ethnic origin, race, religion, sexual orientation, or veteran status.

If applicants volunteer personal information that relates to any of the
protected areas you should let them know that they do not need to provide
you with that information and then redirect the discussion. In most cases, the
appropriate response of the interviewer is a non-committal acknowledgement
before moving on to the next interview question.

H o w  m a n y  c h i l d r e n  d o  y o u
h a v e  a n d  w h o  w a t c h e s  t h e m
w h i l e  y o u  w o r k ?
W h e r e  d o e s  y o u r  f a m i l y
o r i g i n a t e  f r o m ?
W h a t  y e a r  d i d  y o u
g r a d u a t e ?
D o  y o u  h a v e  a  d i s a b i l i t y ?
H a v e  y o u  e v e r
b e e n   a r r e s t e d ?
W h e r e  d o  y o u  g o  t o  c h u r c h ?
H a v e  y o u  b e e n  v a c c i n a t e d
f o r  C O V I D - 1 9 ?  - O R -  W h a t  i s
y o u r  s t a n c e  o n  C O V I D - 1 9
v a c c i n a t i o n s ?
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